
Q & A – Payroll Netherlands 
 

 

Q1. When is the payment date of my wages? 

On the 24th of the month we are sending the payment files to the bank. In case the 24th 
is a weekend day, we aim to send the payment files to the bank the Friday before. 

 
Q2. What is the pay schedule for variable payments? 

Sales Commission                          February, May, August, November            
CS Incentive                                    January, April, July, September 
Annual Salary Review                    March                                                                    
YE incentive                                     on March 15                  
YE CS/ Sales Commission              on March 15 

 
Q3. Where can I find an explanation of the different items on the NL pay slip? 

Please go to page 8 to find an explanation of the different items on the NL pay slip 
provided of the current payroll system. 

 
Q4. How can I download my pay slip / annual statements? 

Access to portal: https://mijnloonstrook.adp.nl 
Your user name: <name>@141149.adp;  
Your password:  
The pay slips can be found under tab year 2020 and future 
The annual statement can be found under tab year 2019 and future:   

 

 



 

Q5. What amount of home-work travel allowance can I expect to receive? 

Home-work travel allowance is paid on the driving distance from your home to the 
office according to Routenet distance calculator. The calculation follows the guidelines 
for tax free allowance payment according to the Belastingdienst: one-way km * 2 * 0.19 
EUR * 214 legal days / 12 months. 
For employees working in the Wehl facility, Intralox has capped the max daily km at 35 
km one way 
For employees working in the Amsterdam facility, the max daily km is capped at 25km 
one way 
 
For part-time employees the allowance is calculated to days traveling to the office. 
 

Example monthly commuting allowance below cap:  
One-way distance is 17 km per day. 
Monthly travel allowance: 17km * 2 * € 0.19 * 214 / 12 = € 115.20  
 
Example monthly commuting allowance above cap:  
One-way distance is 37 km per day. 
Wehl: Monthly travel allowance: 35km * 2 * € 0.19 * 214 / 12 = € 237.18 
Amsterdam: Monthly travel allowance: 25km * 2 * € 0.19 * 214 / 12 = € 169.42 
 

 
Q6. Can I buy or sell vacation days? 

There is no facility to buy holidays.  
 
Regarding selling of holiday, it’s important to remember that Dutch legislation only 
allows selling holidays granted above the statutory minimum of 20 days (160 hours) per 
year. Therefore, you can sell the 5 above statutory days (40 hrs) each year and any 
unused above statutory days from up to 5 years.  
 
Your request needs to be sent by e-mail to HR.EU@intralox.com. Providing the balance 
is still available for processing, the request is executed in the December payroll.  
 
For part-time employees the 5 above statutory days are calculated pro-rata. 

 

 

mailto:HR.EU@intralox.com


Example sell above statutory days:  
Your gross salary is € 2900 per month. Your hourly wage is then € 2900 * 12 / 2080 hours per 
year = € 16.73 per hour.  
Selling all your above statutory days (for a fulltime employee) will amount to: 
 € 16.73 * 1.08 * 40 hours = € 722.74 gross. 

 
 

Q7. How is Childbirth leave calculated in my pay? 

The first 5 days of leave, taken after the birth of your child are paid as regular salary. 
Therefore, your gross monthly base salary and accrual of 8% holiday allowance will not 
change. 

 
Q8. How is Supplemental Childbirth leave calculated in my pay? 

If your baby is born after July 1, 2020, in addition to the 5 days of childbirth leave, you 
are entitled to 5 weeks (5 times your weekly working hours) of supplemental childbirth 
leave, to be taken within the first 6 months following the birth of your child. After these 
6 months the leave days will expire. 
 
When using this entitlement, your gross monthly base salary and your holiday allowance 
are impacted. During this leave you will be entitled to a 70% salary payment over a 
(capped) maximum of € 4,769 gross monthly salary (incl. holiday allowance).  
 
The capped maximum is directly taken from the Dutch legislation on social security and 
state benefits and is updated annually.   
 
For part-time employees the entitlement is pro-rated. 

 
Example 1: Monthly gross salary below the cap 
Your gross salary is € 2,000 per month, excluding 8% holiday allowance (€ 200 per month). Per 
day, the gross wage is € 2000 / avg 21.75 workdays is € 91.95 gross. 
1 full week (40 hours) of Supplemental Birth leave is paid at € 91.95 * 5 days * 70% = € 321.83 
Accrual for holiday allowance is 8% * € 321.83 = € 25.75, added to the regular accrual and paid 
in May. 
 
 
Example 2: Monthly gross salary above the cap 
Your gross salary is € 5,200 per month, excluding 8% holiday allowance (€ 416 per month). Your 
gross salary is above the cap of € 4,769 per month. Per day, the gross wage is € 4769 / avg 21.75 
workdays is € 219.27 gross.  
1 full week (40 hours) of Supplemental Birth leave is paid at € 219.27 * 5 days * 70% = € 767.43 



Accrual for holiday allowance is 8% * € 767.43 = € 61.39, added to the regular accrual and paid 
in May. 

 
Q8a. Will my pension be impacted by the Supplemental Childbirth leave? 

No, the Supplemental Childbirth leave will not impact your pension contributions. 

Q8b. Will my vacation days be impacted by the Supplemental Childbirth leave? 

No, the Supplemental Childbirth leave will not impact your vacation days. 

Q8c. Will my commuting allowance be impacted? 

Yes, the commuting allowance will only be paid on workdays.  

Q8d. I have a 30% arrangement. What is the impact? 

Please note, if the 30% ruling is currently applied to your payroll, the 25 days of partially paid 
supplemental Birth leave can have a significant impact if your annual earning fall below the 
minimum threshold required. 
Please send an e-mail to Payroll.Netherlands@intralox.com at least 2 months in advance of 
your preferred leave period. 
 

Q8e. What happens with my entitlement when I fall ill? 

The leave entitlement will not stop if you are ill during the supplementary childbirth 
leave. Once you return to work, you can continue taking the supplementary 
childbirth leave within the period of 6 months following the birth of your child. 
Leave days not taken within these 6 months will expire. 

 
Q9. How is Parental leave calculated in my pay? 

Parental leave is shows as a separate line item on your pay slip. As parental leave is an 
unpaid leave, you will not receive salary and holiday allowance. That’s why your 
parental leave shows as a deduction on your pay slip. 
 

Example 1: 20% parental leave (1 day per week)  
Your gross salary is € 2,850 per month, excluding 8% holiday allowance (€ 228 per month). 
The line item Parental Leave will show a deduction of 20% of the gross salary: 
€ 2850 * 20% is € 570 gross. The holiday allowance builds up is now € 2,850 - € 570 = € 2,280 * 
8% = € 182.40 per month. 
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Q9a. Will my pension be impacted by the Parental leave? 

Yes, your pension contribution is impacted. Over the Parental leave days, you will not 
build up pension. 

Q9b. Will my vacation days be impacted by the Parental leave? 

Yes, there is no vacation days/ATV build up on parental leave days. 

Q9c. Will my commuting allowance be impacted? 

Yes, the commuting allowance will only be paid on workdays. 

Q9d. I have a 30% arrangement. What is the impact? 

Please note, if the 30% ruling is currently applied to your payroll, taking Parental 
leave can have a significant impact if your annual earning fall below the minimum 
threshold required. 
Please send an e-mail to Payroll.Netherlands@intralox.com at least 2 months in 
advance of your preferred leave period. 

Q9e. What happens if I fall ill during my Parental leave? 

If you fall ill during your parental leave, there will be no right to sick pay for parental 
leave days, nor will these days be replaced 

 
Q10. How is Maternity leave calculated in my pay? 

Maternity leave is paid leave and in accordance with our Dutch Labour and Care 
legislation (WAZO). You will receive your regular salary during the period of 16 weeks 
maternity leave. As Maternity leave shows as a separate line item on your pay slip, the 
amount will mirror the amount of your salary. The line item Salary will not show on your 
pay slip. 

Q10a. Will my pension be impacted by the Maternity leave? 

No, your pension contribution is not impacted.  

Q10b. Will my vacation days/ATV days be impacted by the Maternity leave? 

Yes, there is no ATV days build up during your Maternity leave. Your Vacation days 
build up is not affected. 

Q10c. Will my commuting allowance be impacted? 

Yes, the commuting allowance will only be paid on workdays. 
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Q10d. I have a 30% arrangement. What is the impact? 

There is no impact  

Q10e. What happens if I fall ill during my Maternity leave? 

If you fall ill during your Maternity leave, there will not be a direct impact on your 
salary payment. You will need to inform HR of your sickness and follow the procedure 
for Sickness during Maternity leave. 

Q10f. Will I receive emergency service allowance during my Maternity leave? 

No, the emergency service allowance will be discontinued as you are not allowed to 
work during your Maternity leave. 

Q10g. Will I receive production incentive during my Maternity leave? 

Yes, the production incentive is paid based on the average of the last 12 months.  
 

Q11. How is Sick leave calculated in my pay? 

If you are unable to perform your work due to sickness, accident or medical procedures, 
your salary payments will be affected. Continued payment of wages/adjustments during 
1st and 2nd year of sickness as below schedule: 

Sick pay – employees with production incentive (PPLH) 

• First 52 weeks:  100% base pay and 70% of an average of production incentive per hour 
over last 12 months  

• After 52 weeks: 70% base pay and 70% of an average of production incentive per hour 
after 52 weeks  
 

Sick pay – employees without production incentive  

• First 52 weeks:  100% base pay in the first 52 weeks  
• After 52 weeks: 70% base pay after 52 weeks of sick leave  

There is no difference in these rules for part-time and full-time employees. 

Q11a. Will my pension be impacted by the Sick leave? 

No, your pension contribution is not impacted. 

Q11b. Will my vacation days/ATV days be impacted by the Sick leave? 
No, your vacation and ATV accrual is not impacted by Sick Leave 

 



Q11c. Will my commuting allowance be impacted? 

Yes, after 6 weeks of 100% sick leave, your monetary commuting allowance will be 
discontinued. 

Q11d. I have a 30% arrangement. What is the impact? 

Please note, if the 30% ruling is currently applied to your payroll, sickness can have a 
significant impact if your annual earning fall below the minimum threshold required. 
Please send an e-mail to Payroll.Netherlands@intralox.com if you are sick and need more 
information.  
 

Q11e. Will I receive emergency service allowance during my Sick leave? 

No, the emergency service allowance will be discontinued. 
 

Q11f. Will I need to return my company car during my Sick leave? 

If your company car is not used for private purposes, Intralox will need the car 
returned to the office. 

 

 
Q12. What is paid in my final pay slip when I leave Intralox? 

When you resign from Intralox, you are entitled to your salary up to the last day of your 
resignation period. If you received a permanent travel advance at the start or during 
your employment, the amount will be deducted from your last salary payment. 
 
Your untaken accrued vacation days entitlement and holiday allowances will be paid out 
in the first payroll after the month of your formal end date. 
 
When you leave Intralox because your current contract ended, you will also be entitled, 
according to our Dutch law, to a Transition allowance, which will be paid in the first 
payroll after the month your contract ended. 
 

 
If you have any other questions, which are not covered in the above overview, 
please contact Payroll.Netherlands@Intralox.com 
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